Guidelines and Policies

The DSBA Journal of Research in Management is a peer-reviewed publication released by the RV
Institute of Management (RVIM) in Bengaluru, India, since the year 2014,

This journal is published biannually, with issues appearing in January and July each year. It
employs a double-blind review process for the assessment and selection of all submitted works.

Editorial Guidelines:

DSBAJRM publishes both conceptual and empirical research articles, case studies, and book
reviews. We invite original research contributions in the domain of management and related fields.

Authors wishing to submit their manuscripts to DSBAJRM must ensure that their papers, case
studies, or book reviews are not concurrently submitted for evaluation to any other journal or
publication outlet.

Once a manuscript has been submitted to DSBAJRM, authors must abstain from submitting it to
other venues until they receive a decision from the Editorial Team regarding the acceptance or
rejection of the manuscript.

Manuscript Formatting and Submission Guidelines

All manuscripts submitted to DSBA Journal of Research in Management must adhere to the
following guidelines:

1. Every manuscript must include a cover page that features the article title, the names and
affiliations of all authors, along with their complete postal address, cell phone numbers, and email
addresses. The authors' names and affiliations should not be mentioned anywhere else in the
manuscript to ensure a double-blind review process. In instances of multiple authors, the cover
page should also specify the corresponding author.

2. A distinct sheet should be created that contains the manuscript title and an abstract of
approximately 150-250 words, along with a maximum of six keywords listed in alphabetical order.

3. The manuscript itself is required to include the title, abstract, and content, which encompasses
all text, tables, figures, and references, but must omit any identifying information about the
authors. To submit the manuscript, please attach all three files containing the cover, abstract, and
content, and send them to: dsbajrm@gmail.com

4. The suggested length for manuscripts is between 5,000 and 6,000 words, which includes tables,
figures, and references for both research papers and case studies. A book review should not exceed
1,500 words in length.

5. The text should be formatted using Times New Roman font at size 12, with one-and-a-half line
spacing and 1-inch margins on all sides of the page. Page numbers should be centered at the bottom
of the page in Times New Roman font at size 10. All tables and figures must be numbered
sequentially. Each table and figure should include explanatory notes or legends for clarity and



must indicate their source. All abbreviations should be fully expanded. All exhibits must be
presented in black and white only.

6. The formatting of references for all manuscript submissions must adhere to the guidelines
established in the 6th Edition by the American Psychological Association (APA 6). Authors are
required to acknowledge the original sources of all materials utilized and should cite or quote them
as necessary. All references included at the conclusion of the manuscript must be cited. For further
information, please visit: http://www.apastyle.org.

7. When a manuscript is accepted for publication in the DSBA Journal of Research in
Management, authors are obligated to assign the copyright to the journal by completing the
Copyright Assignment Form (CAF). Authors bear full responsibility for securing permissions for
any original materials sourced from other copyrighted works that they have utilized, either directly
or indirectly, in their manuscript and must provide written proof of such permissions to the journal
before publication.

8. Once the copyright is assigned, it is solely held by the DSBA Journal of Research in
Management concerning the submitted material and its future use and/or distribution in any format
or medium, whether individually or as part of a collection or other arrangement, including print,
audio-visual, electronic, or otherwise. Without written authorization, no portion of the material
published in the DSBA Journal of Research in Management may be reproduced, photocopied, or
stored in a retrieval system (electronic or otherwise) for commercial or any other purposes.

All manuscript submissions and related correspondence should be addressed to:

The Chief Editor

DSBA Journal of Research in Management
Dayananda Sagar Business Academy
Udayapura, kanakapura main Road,
Bengaluru - 560082, Karnataka

INDIA

E-mail: : dsbajrm@gmail.com

Telephone: +91-80-28432909
Cell Phone: +91- 98864 34746
Selection process for publication:

Upon submission of a manuscript for publication, it will undergo a screening process by the
Editorial Team to evaluate: (a) the suitability of the paper for publication in the journal, and (b) its
originality, which involves assessing the level of similarity with existing published content using
standardized plagiarism detection software.

Manuscripts that successfully pass the initial screening will then enter a double-blind review
process conducted by two independent reviewers. Authors may need to revise or rework their
papers to address the feedback provided by the reviewers and submit the revised manuscript back
to us within the specified timeframe.



The Editorial Team will subsequently review the revisions made by the authors to ensure they
align with the reviewers' recommendations and the publication requirements of DSBAJRM. It is
important to note that the Editorial Team's decision regarding the suitability of a manuscript for
publication in DSBAJRM is final, and no disputes from the authors will be considered at this stage.

Once a manuscript is approved for publication, authors will be required to transfer the copyright
of their submission to the DSBA Journal of Research in Management by completing the Copyright
Assignment Form (CAF). This step is crucial to facilitate the publication of their research paper,
case study, or book review in DSBAJRM, in accordance with internationally recognized
publication ethics and standards.

Guidelines and Ethical Responsibilities for Authors

e The author is required to provide a precise and comprehensive account of the research
conducted. The author must have undertaken the research that led to the paper, adhering to the
widely accepted ethical standards.

e The corresponding author must have secured the consent of all co-authors of the paper prior to
submission.

e Ghost authorship and Gift authorship are strictly prohibited.

e The material submitted in the form of the paper must be original.

e Papers based on previous research must be accurately credited.

e The manuscript must include figures or materials sourced from other publications with the
appropriate written permission for such usage.

e The author is obligated to locate and cite the original publications that have presented similar
work.

e The author must refrain from making personal references to previous authors.

e The author has the ethical duty to inform the editor if any of the statements in the above list
become untrue.

Guidelines and Ethical Obligations for Peer Reviewers

e The peer reviewer must possess the relevant subject expertise to agree to review
manuscripts.

e The peer reviewer is obligated to maintain the confidentiality of the peer review process
and must not disclose any information regarding the manuscript or its evaluation.

e The peer reviewer is prohibited from utilizing information from the paper for personal
benefit.

e The peer reviewer is required to inform the editor of any potential conflicts of interest,
whether personal, professional, or financial.

e The peer reviewer must remain impartial and should not allow their opinions to be swayed
by the manuscript's origin, including the author's nationality, religion, political beliefs,
gender, or any other characteristics.



e The peer reviewer is expected to provide objective and constructive feedback, refraining
from any derogatory comments in their reviews.

e The peer reviewer must ensure that the review is submitted to the editor in a timely manner.

e The peer reviewer is responsible for keeping all manuscripts and review-related
information confidential.

The Journal’s Stance on Piracy and Plagiarism

The journal strictly prohibits any form of misconduct, including piracy and plagiarism, by its
authors. Unauthorized reproduction or utilization of ideas, data, or methodologies from others
without proper permission or acknowledgment constitutes piracy, which is not tolerated.

Plagiarism is a specific type of piracy that entails the unauthorized appropriation or close imitation
of the language (including figures, images, or tables) and ideas of others. Authors are expressly
prohibited from presenting these representations as their own original work without the necessary
permission or acknowledgment from the original source. This represents a serious obligation for
the author of any paper submitted for publication. Such submissions will be rejected. Furthermore,
plagiarism also encompasses researchers duplicating their own previously published works
without proper acknowledgment.

The journal maintains a zero-tolerance policy towards piracy and plagiarism. It will pursue legal
or other measures to combat this issue and address this anti-academic behavior.

Maintain Image Integrity

The image must be preserved appropriately. Enhancing, obscuring, moving, removing, or adding
a specific feature within an image is not permissible. While manipulating images for clarity is
allowed, any alterations for other reasons may be regarded as a violation of scientific ethics.

Reporting Suspect Manuscripts

The DSBA Journal of Research in Management identifies manuscripts as suspect through the
following methods:

e Screening for image manipulation,

e Recognizing text/data from previous works,

e Conducting Google searches on segments of text, and
e Utilizing Turnitin software for plagiarism detection.

Actions Upon Discovery of Misconduct

e The DSBA Journal of Research in Management takes measures when misconduct is
alleged against any submitted paper:

e The journal suspends internal peer reviews.

e The journal promptly informs other relevant parties about the issue.

e The editor communicates with the author/authors regarding the misconduct.

e The editor also notifies the institution employing the author/authors about the misconduct.



Journal’s Archiving Policy

A copy of each journal is maintained for display in the Library and in the IQAC of Dayananda
Sagar Business Academy. Additionally, all back issues of the journal since its establishment in
2009 are stored in the library archive. The digital version of every journal from its inception in
2009 can be found on the website: www.dsba.edu.in/journal and on our server.

ISSN listed in Paris Print
The Journal is registered under ISSN-2394-8787.
Copyright of journals:

The copyright for all content within the journal, including the articles published, is held by the
DSBA Journal of Research in Management.



